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07/01/2009-- Chicago, IL. EXALT Hiring Solution™ aounced today that it has joined forces with the
Gabriel Institute. Through a strategic partnerstiXALT Hiring Solutions will offer Role-Based
Assessments as one of its core service.

Heidi Burkley the founder and Chief Talent Straseégdf EXALT Hiring Solutions™ says that the
Company is elated to become a strategic partnér T¥&l and looks forward to working with them. She
says that Role-Based Assessments offer a unique pabposition because it is the only assessmets of
kind that evaluates ones teaming characteristics.

About Us

EXALT Hiring Solutions™ is a Chicago-based workferinfrastructure and strategic staffing firm

serving small to midsize companies attract, hird egtain solid teams of highly driven and deeply
engaged professionals. Our services include recemt strategy consulting, Executive search and
Professional staffing, learning and development &ule-Based Assessments. Our industry focus
includes Education (PreK-12), Nursing, Allied Healtare, and Non-Profit Organizations. We are
parent company to EXALT Hire Search Group our etyit staffing Division.

The company was founded in 2009 by Heidi M. Burkieéhyo has over 20 years of business leadership
experience within education, healthcare and aiigliteand delivery. Heidi has been successful in
developing recruiting infrastructures for industeaders. Prior to starting EXALT Hiring Solutions™,
Heidi worked as Corporate Recruiter where she pgeavirecruitment support and hiring expertise to top
industry leaders within Education, Health Care Aid-reight and Delivery.

About the Gabrid Institute

The Gabriel Institute is the originator of Role-BdsAssessment and innovative source for workforce
management, assessment, training and strategiaiptasolutions. To learn more about Role-Based
Assessment or the Gabriel Institute please wigitv. TheGabriellnstitute.com

Dr. Janice Presser is co-Founder and CEO of Thei&afstitute, the originator of Role-Based
Assessment, delivered througfivw.RightFitToolkit.com.Dr. Presser is an acknowledged Thought
Leader in the qualitative assessment of humanalafibe has served on the SHRM Human Capital
Assessment/HR Metrics Special Expertise PanelNdt®onal Advisory Board on Talent Development
and the Measuring Quality of Hire Expert PanelHoiman Capital Institute and is Contributing Editor
for the Selection Profile in ELLA , Employment Laloaw Audit . Dr. Presser is a frequent contributor
to Leadership Excellence and other publicationsiatige author of five books. She blogs at
http://drjanice.wordpress.com/.
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